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[bookmark: _Toc2]Article summary:
1. ProQuest Ebook Central提供了方便的在线阅读器，用户可以在其中访问各种电子书。
2. 本文介绍了关于面试的基础知识，包括面试的性质、优缺点、问题设计、面试者作为研究工具以及组织和管理面试等方面。
3. 文章还探讨了如何使用提示和探针来帮助进行更深入的面试。
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
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由于文章只提供了目录和各章节的链接，无法对具体内容进行分析。但是可以看出该文章是介绍一本关于面试技巧的书籍，并提供了该书的目录。因此，无法确定文章是否存在潜在偏见、片面报道、无根据的主张、缺失的考虑点、所提出主张的缺失证据、未探索的反驳、宣传内容，偏袒，是否注意到可能的风险，没有平等地呈现双方等问题。
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· Criticism of interview techniques

· Bias in hiring practices

· Importance of diversity in the workplace

· Ethical considerations in interviewing

· Legal issues in the hiring process

· Impact of technology on interviewing
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