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[bookmark: _Toc2]Article summary:
1. A panel interview involves speaking with two or more members of a hiring team.
2. To succeed in a panel interview, research and remember your interviewers, engage with every interviewer equally, take a conversational approach, be prepared for follow-up questions, and ask questions of your own.
3. Common panel interview questions include "Tell us about yourself," "Why should we hire you?," "Can you discuss an instance when you collaborated with another department on a project?," and "Do you have any questions for us?"
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
[bookmark: _Toc4]Article analysis:
The article "How To Succeed in a Panel Interview: Tips and Questions" by Indeed.com provides useful tips for job seekers preparing for panel interviews. The article explains what a panel interview is, why employers use them, and how to succeed in one. It also provides sample questions and answers that may be asked during a panel interview.

The article is well-written and informative, providing practical advice for job seekers. However, there are some potential biases and limitations to consider. For example, the article assumes that all panel interviews are conducted fairly and objectively, which may not always be the case. Some employers may use panel interviews as a way to discriminate against certain candidates or to favor others based on personal connections or biases.

Additionally, the article does not address the issue of power dynamics in panel interviews. Candidates may feel intimidated or overwhelmed by facing multiple interviewers at once, especially if they hold different positions of authority within the company. This can make it difficult for candidates to express themselves fully or to ask questions that challenge the status quo.

Furthermore, the article does not explore potential counterarguments or alternative perspectives on panel interviews. For example, some experts argue that panel interviews can be less effective than one-on-one interviews because they do not allow for as much depth or nuance in conversation. Others suggest that employers should use a combination of interview formats to get a more comprehensive view of candidates' skills and abilities.

Overall, while the article provides helpful tips for job seekers preparing for panel interviews, it is important to approach these types of interviews with caution and awareness of potential biases and limitations. Candidates should do their research on the company's hiring practices and culture before going into an interview, and should be prepared to advocate for themselves confidently while also being respectful of all interviewers involved.
[bookmark: _Toc5]Topics for further research:
· Criticisms of panel interviews in hiring processes

· Power dynamics in panel interviews

· Alternatives to panel interviews for candidate assessment

· Unconscious bias in panel interviews

· Legal issues surrounding panel interviews

· Best practices for conducting fair and effective panel interviews
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