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[bookmark: _Toc2]Article summary:
1. Managerialism has caused fundamental changes in higher education, leading to a decline in traditional collegiality and professional autonomy.
2. Transformational and contingent reward leadership styles can positively influence university faculty's organizational commitment.
3. The mediating effect of psychological empowerment plays a significant role in the relationship between leadership styles and organizational commitment.
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
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The article titled "How transformational and contingent reward leaderships influence university faculty's organizational commitment: the mediating effect of psychological empowerment" discusses the impact of managerialism on higher education and how it has affected the governance and leadership models at universities. The article argues that managerialism has caused a decline in traditional collegiality, which has led to a decrease in professional autonomy and control.

The article provides a comprehensive overview of the topic, citing various sources to support its claims. However, there are some potential biases in the article that need to be addressed. For example, the article seems to take a negative view of managerialism without considering any potential benefits it may have brought to higher education. Additionally, the article does not explore any counterarguments or alternative perspectives on the issue.

Furthermore, while the article cites several studies to support its claims, it does not provide enough evidence for some of its arguments. For instance, it claims that managerialism has caused a decline in collegiality but does not provide any concrete examples or data to back up this claim.

Another issue with the article is that it seems to be somewhat promotional in nature. It focuses heavily on the negative aspects of managerialism and does not present both sides equally. This could lead readers to form an incomplete or biased understanding of the issue.

Overall, while the article provides valuable insights into how managerialism has affected higher education, it could benefit from more balanced reporting and additional evidence to support its claims.
[bookmark: _Toc5]Topics for further research:
· Benefits of managerialism in higher education

· Collegiality in modern universities

· Alternative perspectives on managerialism in higher education

· Professional autonomy in academia

· Positive effects of transformational leadership in universities

· Criticisms of contingent reward leadership in academia
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