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[bookmark: _Toc2]Article summary:
1. Personality Poker is an interactive game that uses specially created playing cards to help drive innovation and high-performing teams.
2. The goal of the game is to trade cards with others so that you end up with 5 cards where the words best describe how you see yourself, revealing your preferred innovation personality, blind spots, and missing team members.
3. The game has been played by over 100,000 people worldwide and has been scientifically validated through surveys designed to provide statistical proof of its effectiveness in understanding personality mixes and their impact on driving or blocking innovation.
[bookmark: _Toc3]Article rating:
Appears strongly imbalanced: The article is written in a biased or one-sided way, and the information it provides is not trustworthy enough to be considered a reliable source. You should consult other sources to find reliable information on the presented issues.
[bookmark: _Toc4]Article analysis:
The article titled "Personality Poker Game | Innovation Speaker Stephen Shapiro" promotes the use of Personality Poker® as a tool for driving innovation and high-performing teams. The article claims that more than 100,000 people in Fortune 500 companies in 32 countries around the world have played Personality Poker®. However, there is no evidence provided to support this claim.

The article describes Personality Poker® as an interactive game that uses specially created playing cards with words that describe particular behaviors such as “creative“, “analytical”, “organized” and “empathetic.” The goal of the game is to trade cards with others so that you end up with five cards where the words best describe how you see yourself. Based on the suits, colors, and numbers in your hand, you will discover your preferred innovation personality, your innovation blind spots, the people who you need to complement your hand yet most likely will avoid, what is missing from your team that is limiting innovation and success, the culture of your organization and its impact on innovation, how others perceive you, and why any difference from your own perception can be damaging.

The article claims that Personality Poker® has been played by more than 100,000 people around the world and there was a mountain of anecdotal evidence supporting its value. However, there is no mention of any scientific studies or research conducted to validate the effectiveness of Personality Poker®. The article only mentions one expert on psychological testing who helped create a series of surveys designed to provide statistical proof but does not provide any details about these surveys or their results.

The article includes several testimonials from individuals who have played Personality Poker®, all of which are positive. This promotional content suggests a bias towards promoting the use of Personality Poker® without presenting any potential risks or drawbacks associated with using this tool.

Overall, while the concept behind Personality Poker® may be interesting and potentially useful for team building and innovation efforts within organizations, the article lacks evidence to support its claims and presents a one-sided view of the tool without exploring any potential drawbacks or counterarguments.
[bookmark: _Toc5]Topics for further research:
· Scientific studies on the effectiveness of Personality Poker®

· Criticisms of Personality Poker® as a team building tool

· Comparison of Personality Poker® to other team building activities

· The role of personality assessments in organizational success

· The impact of culture on innovation in organizations

· Best practices for implementing team building activities in the workplace
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