[bookmark: _Toc1]Article information:
ASSESSING THE INCREMENTAL VALIDITY OF TEAM CONSENSUS RATINGS OVER AGGREGATION OF INDIVIDUAL‐LEVEL DATA IN PREDICTING TEAM EFFECTIVENESS - KIRKMAN - 2001 - Personnel Psychology - Wiley Online Libraryhttps://onlinelibrary.wiley.com/doi/abs/10.1111/j.1744-6570.2001.tb00226.x
[bookmark: _Toc2]Article summary:
1. 本研究比较了两种测量团队赋权水平的方法：个体评分聚合和团队共识评分。结果表明，使用团队共识评分能够更好地预测团队效能。
2. 研究结果对团队研究和实践具有重要意义，特别是在何时使用聚合后的共识评分方案方面。
3. 研究得到资助于北卡罗来纳大学教堂山分校的Cato应用商业研究中心。
[bookmark: _Toc3]Article rating:
May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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很遗憾，由于这篇文章的内容非常简短，只有摘要部分，无法进行详细的批判性分析。但是从摘要中可以看出，该研究探讨了团队共识评级与个体层面数据聚合在预测团队效能方面的增量效度，并发现共识方法比单纯聚合方法更能解释团队效能的变异。虽然没有提到任何偏见或宣传内容，但需要注意的是，这篇文章只是一个摘要，并不能代表整个研究的完整结果和结论。
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· Team consensus rating

· Individual-level data aggregation

· Predicting team effectiveness

· Incremental validity

· Consensus method

· Aggregation method
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